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Job Title

Class Teacher – Year 2 
Salary

Main Pay Scale 

Directorate:

People Services
Hours:  

Full time 32.5 hours per week 
Contract type:  
Permanent  
Location:  

Meadow Farm Primary School
	Job vacancy details for
	Class Teacher 
Age Range: 2 -11yrs NOR: 164 including 52 place Nursery.

	Department
	Children and Young People’s Services

	Reference Number
	N/A

	Salary
	Teachers Main Pay Scale 1-6 - £32,916 - £45,352 per annum pro rata

	Hours
	32.5 hours  

	Contract Type
	Full time, maternity cover 

	Required for 
	April 2026 or earlier 

	Location
	Meadow Farm Primary School, Chaddesden

	Summary Description
“This post is exempt from the provisions of the 1974 Rehabilitations of Offenders Act.  It is an offence to apply for the role if you are barred from engaging in regulated activities relevant to children”

“Before applying for this post, please refer to our school website https://www.meadowfarmschool.co.uk/policies-and-documents/ and view our child protection / safeguarding policy”.
This is an exciting opportunity to join our school team and help influence the future of Meadow Farm Primary School. We are looking for a confident, passionate practitioner to join our caring school.

If you are interested, then we want to hear from you!
Governors are inviting applications for the above post. Applications are welcomed from experienced teachers and Early career Teachers. 

Meadow Farm Primary School is a friendly, welcoming and nurturing school, which places emphasis on promoting high standards and providing a broad and inclusive curriculum. The school was last inspected by Ofsted in October 2023 www.ofsted.gov.uk/reports) which graded the school as ‘Good’ overall.  We are looking for candidates who are: 
· Able to inspire our pupils to achieve success
· Able to work effectively as members of the staff team. In possession of the personal skills needed to be able to communicate effectively within the school and with a range of external professionals, parents and governors.

· Passionate about inclusion and the learning and development of every child.
In return, the successful applicant will be assured of a high level of good quality support and encouragement to develop professional skills and interests. 

Meadow Farm Primary School is fully committed to safeguarding. The successful candidate will require enhanced DBS clearance.
Visits to the school are welcomed. Please contact the school office on 01332 662631 to make an appointment for a visit.

To apply, please complete the attached Application form and return it with your letter of application to admin@meadowfarm.derby.sch.uk For a paper copy, please send a large, self-addressed and stamped envelope to: Meadow Farm Primary School, Foyle Avenue, Chaddesden, Derby DE21 6TZ

The closing date for this vacancy is Friday 24th January 2026 at 12 noon. Any application forms received after the closing date will not be accepted.
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JOB DESCRIPTION: Class Teacher
In addition to the current responsibilities as set out in the Conditions of Employment of Teachers, the successful candidate is to be responsible for the following:- 

· Being a committed, enthusiastic, energetic and imaginative class teacher, organising and planning classroom practice to reflect the aims and objectives of the school in line with modern educational philosophy. 


· Being familiar with the National curriculum and ensuring the continuity of a broad and balanced curriculum. 


· Planning teaching to achieve progression in pupils’ learning through: 
  -   identifying clear teaching objectives and specifying how they will be taught and                assessed; 
  -  setting tasks which challenge pupils and ensure high levels of interest; 
  -  setting appropriate and demanding expectations;  
  -  setting clear targets, building on prior attainment; 
  -  identifying SEND or very able pupils; 


· Planning opportunities to contribute to pupils’ personal, spiritual, moral, social and cultural development. 


· Providing clear structures for lessons, maintaining pace, motivation and challenge and evaluating their own teaching critically to improve effectiveness. 


· Setting high expectations for pupils’ behaviour, establishing and maintaining a good standard of discipline through well-focused teaching and through positive relationships. 


· Establishing a secure environment which supports learning and in which pupils feel safe and confident. 


· Providing a lively and stimulating environment and an attractive classroom setting, including displays of children’s work and informative materials. 


· Ensuring there is a safe working and learning environment for all pupils in the class where risks are properly assessed. 


· Using teaching methods which sustain the momentum of pupils’ work and keep all pupils engaged through: 
-  stimulating intellectual curiosity, communicating enthusiasm for the subject being taught,      
    fostering pupils’ enthusiasm and maintaining pupils’ motivation; 
-  matching the approaches used to the subject matter and the pupils being taught; 

· effective questioning which matches the pace and direction of the lesson and ensures that pupils take part; 

· setting high expectations for all pupils notwithstanding individual differences, including gender, and cultural and linguistic backgrounds.

· Make effective use of assessment to inform future planning for teaching and learning. 


· Assessing how well learning objectives have been achieved and use them to improve specific aspects of teaching. 


· Assess and record pupils progress systematically and keep records to check work is understood and completed, monitor strengths and weaknesses, inform planning and recognise the level at which the pupil is achieving. 


· Liaising with the other phase teachers, Teaching Assistants and other colleagues to ensure joint curriculum planning and implementation, assessment, recording and continuity. 


· Being punctual for work and supervisory duties. 


· Attending to routine administrative matters promptly, and to be within time for agreed deadlines – e.g. class assemblies, reports, etc. 


· In consultation with the Headteacher, being responsible for his/her own professional development and attending training in those areas identified at the annual Appraisal discussions. 


· Operate at all times within the stated policies and practices of the school. 


· Contribute to the corporate life of the school through effective participation in meetings and management systems necessary to coordinate the management of the school. 


· Have a working knowledge of teacher’s professional duties and legal abilities. 


· Take on any additional responsibilities which might from time to time be determined.
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Meadow Farm Community Primary School

Person Specification – Class Teacher 
	Essential
	Desirable
	Evidence

	Education and Training

	Qualified Teacher


	Evidence of further professional development
	A

	Experience

	A good or outstanding classroom teacher.
Teaching experience in primary phase.             

Working effectively within a team.
Experience of building supportive relationships with parents and the wider community.

	Be able to offer an extra-curricular activity


	A, I

	Knowledge

	Knowledge of the National Curriculum.
Knowledge and appreciation of current issues and developments in education.
Knowledge of what constitutes outstanding teaching and learning

Competent user of ICT.

	Understanding of baseline assessments


	A, I

	Skills and Aptitudes

	Good written and verbal communication skills.
Be calm and supportive.
Excellent classroom management.
Good relationships with pupils and staff.
Able to respond positively to new ideas and initiatives.

	
	A, I

	Personal Qualities

	Excellent communication skills.
Excellent interpersonal skills.
An ability to use initiative and be flexible.

Resilience and determination.
Positive and enthusiastic.
Good sense of humour.

	
	A, I


A – Application

I - Interview
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